DEPT. BUSINESS ADMINISTRATION (BBA)

SKE SOCIETY'S
RPD COLLEGE OF ARTS & COMMERCE, BELAGAVI

STUDENTS PLACEMENT DETAIL 2020-21

Name of Student Program . Pay package at | Appointm
S:J Year placed & Contact Graduated Name:;;?: ;ﬂ?ﬁfr WhD appointment (In | ent order
details from INR per annum) link

1 | 2020-21 |Pramod Potdar BBA Hudson Agile Ventures Itd 180000

2 | 2020-21 |Pramed Potdar BBA Fai Celebrating Success Not Available

3 | 2020-21 |Sampatgouda Biradar BBA Apptronics Toys India Not Available

4 | 2020-21 [Rahul Manavadkar BBA Apptronics Toys India Mot Available

5 |2020-21 [Shrutika Mali BBA  |Apptronics Toys India Not Available

& | 2020-21 |Pavitra Kahashetti BEA Apptronics Toys India Mot Available

7 | 2020-21 |Ashwini Kotambari BBA Apptronics Toys India Mot Available

8 | 2020-21 |Shivani Juvekar BBA Apptronics Toys India Mot Available

g | 2020-21 |Shridhar Raikar BEA Apptronics Toys India Not Available

10 | 2020-21 |Ganga Digraj EBA Apptranics Toys India Not Available

11 | 2020-21 |Patresh Sali BBA Apptronics Toys India Not Available

i Kredit Bee Finnovation Tech
20-21

12 | 20 Sagar Kadlimatti BBA Sotutions Pvt Lid, Bengalore 191560

13 | 2020-21 |Sagar Kadlimatti BBA Hinduja Global Solutions Itd 174470

14 | 2020-21 |Anand Hugar BEA Just Dial Ltd 204000

A,
%ﬁfﬁ@q i
¥ il =t e‘-g‘
/.-’ - DE"' Lo !...A_\L'l." h .
BRA Dep — oge &' Aris
rPD otlene Hf Arts & e e 0.9 cone pront ™

B,.:;'uaga'u ;



gcanned with Fast Scan

= PRINCIPAL
RPD. College of Arts & CORMEILE
BEIGALUM




Gahan
geanned with Fast Scan

- ﬂHINE“"ﬂL

AP0, College of Arts & Commerce
e

TR L



R.P.D COLLEGE OF ARTS AND COMMERCE, BELAGAVL.
(BBA DEPARTMENT)
INTERNAL QUALITY ASSURANCE CELL (IQAC)

Report of Activity / Function / Programme

Academic Year : 2020-21

Name of the Dept : BBA Dept

Name of the Activity : Campus Placement by Apptronics Toyz India.
Date and Venue of the activity + 6" March 2021 & 8* March 2021, BBA Building.
Target Group (students/staff) : Final Year Students of BBA.

No. of students Participated : 23 students participated.

Name of staff in-charge : All Faculty Members.

A brief report of the activity

Apptronics Toyz India which is a new start-up in Belagavi, conducted Campus Interview
for Final year students of BBA. The company is focusing on Toys Market and DIY (Do It
Yourself) Kits and related products in electronics to boost creativity in young minds, Mr,
Neelesh Desai, Managing Director, Apptronics Toyz India, gave a detailed presentation of

company profile to the students. Thereafter, aptitude test and personal interview were conducted
for the students.

The following students have selected in the Campus Interview:

1. Sampatgouda N. Biradar. 6. Shivani Juvekar,
2. Rahul Manavadkar. 7. Shridhar Raikar.
3. Shrutika Mali, 8. Ganga Digraj.
4, PavitraM K. 9, Patresh Sali,

5. Ashwini Kotambri.
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h Solutions PVE:Ltd:

19-Mar-2021

Dear Sagar ViFanna Kadlimati,

Sub: Offer Latter
Greetings from Finnovation Tech Salutions Pyt Ltd.

the Managemént Is pleased te offer you a

This is further with referénce to our discussians; e
positian of "Operations Executive" with "Finnovation Tech Solutions Pvt. Ltd,", under the

following terms and conditions:

TERMS AND CONDITIONS

-\‘.
25
3,
4.
T
6.
]
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1. Date of Jaining: Your date of joining will be on or before 22-Mar-2021.

Raporting Structure: You will be part of “Operations” Department

Duties: In addition to the normal reijpuhsmni_ticsfﬂutlas associated with the above position,
the Company may also assign you other duties as deemed fit and proper.

Leave: You wll be entitled to leaves as per Company. rules.

Salary and Benefits: The Compensation and Bengfits package applicable to you is given as
Salary Annexure, We would like to treat all such compensation-related information as
personsl and confidential. Your compensation and benefits program will be subject to the

statutory deductions In force.

Probation & Notice Period: You will have a probation period of 3 months fram the date

of joining: You will be confirmed. at the end of 3 months. If your performance during this

period Is not satisfactory, your service s [(jable to be terminated without notice, The
organization will have the right to terminate your services at the end of this period or extend
this peried of probation for a period deemed fit by the organization, Once confirmed, the
notice period of 2 manths will be applicable. i -

Place of Posting: Your place’ of posting will be at Bangalare, However, dufing your
employment With s, you may be posted or transferred | attached to: any other Units /
Companies / Offices of Company in India or abroad at the sole discretion of the management,

Income T‘f’?“-"ﬁ.‘t"u ‘components of your remungration will b subject to dedlction of income

tax as per the pravisions of Income Tax Act, 1861 and other applicable laws,

Rules: You, stiall ‘be governed by the rules and regulations of the Company in force of

z;ﬂé.ﬂd_‘fdwg;:"_'i Himie to time during your employment. You agree that acceptance of this offer
employiment amounts to acgepta of the Comparn T P ATy

with the Company. 2cceptance of the Company Rules i relation to your employment

wy
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Salary Annexure

51931 Ulmmm l{adfimaltn

Farticulars MGHTHLY AEI?EESL [ UARM'ELE TOTAL |

=1 T e leen eTe Reg (54 (" CTC
{-ET‘: R T 376168 | 60000 | 285168 |
ey, = B55 7860

[FE_Employe; 1 1635 19620

ES| Employer 519 | 6228

FULLBASIC 13624 163480

| FULLHRA 2331 21972

FULL CONVEYANGE i i]

FULL MEDIGAL ALLOWANCE 0 0

FULL LTA 0 4]

£ULL FOOD COUPON 0 g

EIXED FERTROL REIMBURSEMENT 0 0

FULL TELEFHOMNE ALLOWANCE o 0

FULL PROFESSIONAL DEVELOPMENT = 0

ALLOWANCE: : :
"FULL SPEGIAL ALLOWANGE 0 0

| PFEMPLOYEE 1635 18620
ES| EMPLOYEE 120 1440
et 200 2400
TAKE HOMI Nt 68000

Ashwin Prabhu
Head- Human Resources

‘ ] LI A7 J'l‘n--
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ANNEXURE 11 - SALARY & ALLOWANCES

5 Kadlimatti
Dasignation Traines Process Consultant
Grade PC2 Location Bangalore
Components w.ef - D] Monthly | Annual

A" FIKED

Basic 4,395 52,752
House Rent Allowance 1,758 21,006
Shift Allowance 4832 57,5984

TATSub-total-GrossPay.

L 55 FRRTE 2 S e a

&

Advance agalnst Statutory Bonus

4,395
Provident Fund - Employer's Contribution 13,284
Gratuity 2532

ESEC Contribution = Em ployer’s Contribustion

"B"Sub-total- Retiral benefits

Performance Incentives (@ 100% of given achievemen 1t targets) 1,000 12,000
Onetime Retention Bonus & 500 Ny 6,000
TCtSub-total=Variable 750 0T Tane i _ i : T S R T S 00 e s - 18000
Total Cost to Company [A=B+C) e o i | 3 | T T R e e S

_TotalCost to Company: (A+ B+ GD)I T 01
| Benefit focheme

# Ometime Retention
Bonus

O

A onetime retentlon bonus of Rs. 6,000/- {5 paid on your confirmation post 6 months of your jelning. An
additional amount of Rz 10,000/-on completion of 18th months,

Rs.16,000 pa%s

Performance
Incentlves

Will be paid every month on achieving precess defined target goals as defined in table below, The firer
three month's performance incentive will be pald on target during the seventh month payrell,

Rs. 12,000 pave

Subsidized Transport
Service

Anindicative transport cost incurred by the employer for commuting between home to office and back
which is & facility to avall and not to be encashed ifnot avalled

Rs.23,400 pare

Group Insurance in Liew
of EDLI {Under PF Act)

An Insurance benefit In the event of demise ofan employee is provided under this Group Insurance

Schemes duringan employees term, to his Nominee,/Family: Rs.6,02,000%
ﬁ::i]:::l-;uml Youare covered under group personal aceident Insurance policy of the company for a sum of - Rs. 6,00,000%%
Group Term Life You are covered under Group Term Life Insurance paolicy ofthe company for asum of - Hs. 1,00,000%
Selfand your dependent family members as declared will be coverad under the Employees State
F Sshuiy Insurance (ESI) Act. As applicablep.m
Gratulty is payable on cessation of employment after 3 minimom offiveyears continuous employment as per the

narms ofthe Gratulty Act or In the event of demise or permanant disability of an emploves.

As applicable*

Advance against
provisional mininwm
statutory bonus

Provided @ 8.33% of your Basie pay (PA) subjoct to the clause: The advance against statutory bonus will
be caleulated on maximum Basic Pay subject tn aceflingof minimum wages ofthe Land

As applicable*®

Provident Fund

Youwill be coversd under Employess Prevident Fund (EPF) Scheme under PF Act.

[EE As applicable*pm
Incomea Tax Appropriate Incoma tax would be deducted in the payroll every month, As applicable®pm
Professional Tax 1f any as per the applicable rules in your stata, As applicable®pm
Performancs Incentive Rntinp_a_ng Ei.l'l:ll.llE_Ta.h!l :
["Process Target achievement Training period >BO-=B5%, >B5-<95% >95-100% >100-<11005 >11004
Pl Eligibility (%) 0% 50% 15% 100% 110% 1359
Pl Eligible amount (Hs. p.a.) ] 6,000 2,000 12,000 13,200 15,000
Pl Eligible amount (A= p.m.) 1] 500 750 LOoon 1,100 1.250
* Statutary Schemes are subject to change 32 per the Law from time to time,

* " Theseare velmtary schenes affered by the Emp

Rashmi Singh
Manager - Human Resources

Hinduja Global Solutions Limited

leyer, which may change, includlng withdrawal at any time without any notice

Sagar Kadlimaui

Date:




3 Jusidial
" 16-03-2021

- Anand Shekhar Hugar
Pune

Subject: LETTER OF OFFER

Dear Anand,

We thank you for your interest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to offer you to the position of Certified Internet

Consultant. You will be on probation for a period of six months from your date of joining which will
be on or before 16-03-2021.

The annual compensation calculated on Cost to Company will be INR 204000/- which is detailed in
.+ the Annexure. The payments of monthly remuneration, incentive are subject to you achieving

“- Performance Levels in accordance with performance policy and company policy which will be
intimated to you from time to time.

Your place of posting will be Belgaum.

It may be noted that the Company reserves the right to withdraw / postpone / cancel the Offer /
joining at its sole discretion for any reason, which is beyond its reasonable control,

As a part of your joining formalities, a complete verification of your identity documents and your
background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letter of Appointment from the company.

In case any of the verifications turns out to be negative at any point of time, your appointment with
the organization shal! be terminated with immediate effect.

For the Offer to be valid you are requested to confirm your acceptance of the Offer by clicking on the
;\_; Offer link which has been emailed to you & also sent on your registered mobile number. After the

electronic acceptance of the Offer letter, Company may ask you to submit the duly signed hard copy
of the letter to Just Dial's office.

We look forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited

Yo

)

1
Madhulika Singh W

Regional Head - Human Resources PRIV commert!
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Justdial
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Annexure:-

Annexure

- Just Dial Ltd Compensation Struc

ture

Employee Name Anand Shekhar Hugar
Department Sales Al
Grade G12

Designation Certified Internet Consultant
Effective Date 16-03-2021

CcTC 204000/ per annum

Pay structure Maonthly Annual

_ Fixed Compondnts |1 1]
Basic 7140 856880
House Rent Allowance (HRA) 3570 42840
Attire Allowance 1803 21636
Field Allowance 17700

= 1".. R | oy i = :.:1...:'_. :I 7 |:-._.F.I.1t_r._ G IR

Employer PF Contribu

Employer ESIC Contribution 455 5460

Boar 1 el
rsi

Sodexo 0 0

Conveyance Reimbursement 0 0

Fuel Reimb nt 0

TC (Total C1+C2+C3 + Statutory Bonus)(a

204000
Employee PF Contribution 857 10284
Employee ESIC Contribution 105 1260
Total Deductions (b) 262 11544

akel Tz
E 204000

aka Home is subject 1o applicable taxes, deductions, parformance policy and company policy Intimatad to you from time fo time.

|'.I II_
* Mat

Yours sinceraly,
For Just Dial Limited

il
Madhulika Singh S\W

Regional Head - Human Resources
— PRINCIPAL
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Annexure-1Terms and Canditions of your appaintment:

Remuneration Details The details of your entitements and vour salary are as per
Annexurs - IL Besldas salary, you will be entitled to other benefics and privilegss as
per company’'s palley, which the company may from tims to tms intraduce.

Yo will also be entitiad te contributory provident fund and gratuity as per the rules
and regulations of the company, sublect to statutory provisions,

Dedurtions as applicable under law. namely tax deduction at source, frings benefit tax
et shall be made on the salary manth on month.

Employees are required to submit their tax plannlng and investment plans for agiven
financial year to the company at the notified tme and shal when called for submit
proof of the fnvestments In the form and manner acceptabls to’ the Tneome Tax
suthorities. In the sbsence of the same. the company reserves jts right ta muke the
deductions in the availeble time frame in the on-golng year,

You will be governed &t 2l times by the policies, procedures and guidelines of the
coimpany related to salary, allowances, bensfits and perqulsites which are specified
in this ketter of appointmant. Further, thy Management may modify or change such
allowances. benefits and perqulsites from tms to time. In accordance with its
policies.

Also, you are required to keep vour salary Information confidential at a0 times and
not to dizcose to anybody in the company or to outside agency.

The other terms and conditions of your appolntment are as follows:
Training: You will be inltlally. on training for a period of twelve months from the
date of your appolntment. Pleass note that the folowing spectal terms and conditions
of servicsare applicablato you. ondy duringthe period of tralning

Your continuation In the service of the company Is sublect to your satisfactory
perlormance during the perfod of tralning and that tie company reserves its rights
to terminate your services In the event that vour performance I3 found
un-satisfactary

ou shall be entitled for a cumulative annual / earned Jeaves of 30 days, as per the
HGS emgloyes leave policy. However during the first & months of service you are
not encouraged to avall leave even though the sarned / anmoal leave shall acerue to
your account as per the Employes lsave policy fromtime to time.

ou will deemed to be conflrmed on compltion of 12 months of satisfactory
conpltion of your tralning unless stherwise communicated to you by the company
in writing During the period of trainlng your services may be terminated at the
discretion of the management, with or without assignlng any reason, with a weel's
notee or one week's basic salary in lew of notice. During this period, you may sisg
eesign your appointment with one menth's notice or payment of one manth's basic
satary in Bew of notice. ot the discretion of the company,

Proviso: Provided however, that the above requliremsnt may be altered / modified
In Fuch manner as may be necessary for the company to discharge it's edsting and
fertheoming ebligations.

Fleass note that In the #vent of your not joining the Company on or befora the date

mentioned In this letter of appointment. this leter of appelntment shall automatically
stand ravoked

Work Week: The standard work wesk is Monday to Friday / Saturday, You will
be given day off{s) in aweek &5 per the poliey of the company. However, the actus)
dav off(s) may vary from week to wesk in view of the nature of buslness of the
company and the edgencles of work,

Regular Appointment: On satisfactery completion of your probation you will be
considered for regular employment in the Company. On belng confirmed, the notice
period for termination of service on either side will be 2 month, however your
continustion in the service of the company Is still subject to your satisfactory
perfermance during the period of employment. Your services may be terminated a
the discretion of the menagement with or without assigning any resson with 2
nenth's notice or 2 month's baslc salary In lleu of notice, Similarly, during this
péried you mey dlso resign your appolntment with 2 month's notice or payment of 2
mmanth's baste salary In Beu of notice. at the discretion of the company,

Provigton: Provided, however, that the shove requirement for notics may be altered
J modified in such marmer as muy be necessary for the company to discharge it's
e sting and forthcoming chligations.

Confidentlality: You shall not as per the terms of the non-disclosury agreament
(MDA} signed by you and the terms herein, during employment or after cessation of
employment. divulge disclose or impart to any person/organization by ward ar
otherwise particulars or details of systems, procedures, technical know-how, trads
spcret. admintstrative flnancial or organtzational ratters pertalning to the company.
which you may becoms aware of by virtue of your amployment In the company. Yau
shall maintaln confidentiality st o Hmes during the currency of this letter of
appointment and otherwise 2ll Information in accordance with the COmpany's
confidentiality policy and =/gn such agreements that the compary may require for
the adequate provection of &l its information

5
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Intellectual Property: The rights to any invention, discovery or creation of
any systam or method related to the company’s operation and arising out of
any wiork done in the course of your smployment shall auternatically vest
with the company. In this connection wherever required. the company may
obtain patent rights in Its name (or jointly with others) based on the fact of
your [nvention. discavery or other ereative effort. The compary may regulre
you to sign invention assipnment and such other as may be
necessary for the company to obtaln patents and/or register its Intellschual
property rights, You will not in any event be entitled to any compensation
apart from as sforesaid for such acts. Notwithstanding anything contained
hereln and any rewards/compensation/performance bonus or other
acknowledgment of whichever kind. shall be desmed to canfor on youL any
rights towards that Inventlon, discovery, process {mprovement, or other
intellectual property right in system or mathad

Sofrware & Legal Compliance: Tio Company shall be the sole owner of any
software developed by you during your emplayment with the Organization.
having rights to sell license and control duplication distribution and
preparation of dellveries of the software. Yeu =hall not ¢laim any income nor
benaflt from any such development at amy point of tme. You shall sbso sign a
document to this effect If required by the company. Any duplicstion of
licen=ed software |5 not allowed except for backup or archival purposs. You
£hal ensurs that the Company complies with all statutory and/ or legal
requirements with regard to the srea of vour responsibility.

Statutory Compliance: You shall strictly sdhere to the sppiicable bave

and regulations In India and other country (ies) Inchuding without mitstion
work permits, lmmigration requiremants, stc

Company Property: You ghall take reasonable care In malntsining and
protecting the assets. properties, facilities. software and hardware (i and
whn provided by the company. for your use. On demand, you shal take staps
to return such assets, properties etc. back to the company in the same
condition as given subject to normal wear and tear, on cessation of
employmin. o any other time. s muy be required by the Company. Falling
this, the company shall be entitled to recover such costs, compensaticn as it
may deem fit Keeping in view the cost of such assets, properties ete.

Jeb Assignment: You may during the course of your employment be given
any mslgnment either arising outof the company’s business or that the
management in its subjective judgment deems fit with reference to vour skifl
sets, background qualifieation or experience. Refusal to carry out such
azsignments as are allatted to you solely on amongst others. grounds that it
has not been part of your usual duties during your employmant shall be
deemed serlons misconduct and grounds for Imenediste termination of
employment. You will atse not be entitled to any additonal compenzation lor
carrying out any such asslgnments fjob.

Transfor:

The company may L6 {ts business Interest transfer you to any of its offices in
India or overseas or o any subsidiary or asodiate company, whether now
@dsting or 511 to be formed. on such terms and condltions as ara applicable
to such transfer and &s per the company’s policies.

Although the company will endeavour to ensure that such transfers do not
fause any distuplion to your siatus. however the company does not
guarantee the continuation of any facility or perquisite in new siteation

In the event that you are deputed to perform work on ; ot chent sites, you
hereby agres and undertake 2s follows: - b

that you shall follow and be gaverned by the rules and regulations applicabiz.
That you shall hanour and abide by the requirements under the work permits
fwfmmwﬂmmmwmqunurmuhﬂm

L:rhdinz amaongst others requirements under the applicable VisA / Travel
ogram,

E; you :‘l:rﬂ indemnifyy and hold harmiless, the company. from all Babilities

ngout of any act / omisslon sttributable to tharwd
rhm”iﬂngmﬁummwmwrmwmﬂ“m ° =
n all such cases of transfer you shal be verned s transfar
b beasieidg B2 by the conpany’s tr
Cther terms and conditions:

Working Hours - The business hours of the office are %:30 AMull 530 P
and the congany is operational on a 24/7/365 basis, You re W'E
report to work promguty at the scheduled tims sach day & per shift that you
rd assigned to as required This is for ensuring smooth conduct of wark as
per the company’s policy.

Doubls Employment Prohibited:
You will davore ful time and sttention to the wor

"

r"ﬂ”'éﬁ"l.!:'.lihi..l "
RUP.D. Coltege of Arls & Commes
I RELGALM
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4.2

5.0

6.0

7.0

You will not seek membership of any lacal/public body without cbtalning prisr
permission of the management, In writing In each case.

Contact Details: You will kesp us Informed of amy change in your residential
address, civil or marital status and ather such matters.

Statutory Dedoctions: Taxes and other deductions such as Income Tax
Professional Tax and any other ststutory payments would be to your account
inthiding but not mited to these based on the information on tax planning ad
investment plans for a given fnanclal year provided by you to the Company
provided that you have, when cafled for by the Company, submitted proof of the
irnrestments In the form and manner acceptable to the Income Tax authorlties. In the
absence of the same. the company reserves |t's right to make the deductians In the
avaisble time frame In the on-going year.

Company Regulations: You will be governed by the policies and the procedures, in
force, from time to e You will also observe general decorum and discipline and
shall be subject to the same policles and procedures as applicabla to the regular
enaployees of the company.

Yerification:

Varification: Your appointment Iz subject to sstisfactory verification of your
character, antecedents and testimonfals, This appointment is based on the detalls
provided by you to the company.

Declarations & Representations: You ars required to furnish. cn your behalf and
if married, on behalf of your spouse, full detalls of any external directorships heid
and any personal business interests Inchding but not Gmited to partnerships,
sharcholdings end trusteeships: involvement In any other business ventures
involving unlimited Bability; personal labilitles in connection with business
activities: and Invobvement In other positions edernal to the Company of those
external Interests, inchiding but not limited to Involvement In political and
non-political asseciadens. You also represent and warrant that the investment and
ta returns and proof of the same shall be genuine and that in the event that any of
the same is found to be fasified or n any manner Incorrect or unacceptabla thatyou
agres to abide by any action that the Company may, In its discretion. [nitiate and as
allowed under b and you shall Indemmify and hold the Company harmiess from
such act/fomission attributable to yow

Annulment of Employment: Fisase note that this letter of appolntment shall stand
revoked autormaticaly (whether you have sccepted It or net) and if you have already
commanced employment with the Company and your employment will automatically
terminate without giving rise to any clain for compensation or damages in your
favor, but without prejudics to the Company's rights and remedies against vow In
the following event/s:

if during the pre-employment or the post-emplovment backsround checks, the
checking agency gives a negative report: or

I the meent of unsatisfactory result of any of the Section 3.7 events:

Inthe event you are charged and for arrested on allsgations of having commnitted any
oifente. criminal econamic or stherwise:

Termination for Breach: In the event of a breach of any of e terms of the
appointment letter and more specifically In tecms af breach of my confldentiafity
abligations. the Company shall inftiste disciplinary aud such other action against
you as it may desm fit and allowed under bow. imcluding but not Hmited 1o
suspension and / or mmediate termination from employment.

Savings: Notwithstanding anything contalned herein. the company hereby reserves
It's right In the following manner: -

to proceed against you ln such forumas it msy deem fit in the svent that you comemit
a2y material breach of this lstter of appointment.

To walve off the requirements stated In the para 2.3 and 2.1.4, more specifically as
provided in the proviso's thereln.

Validity of Appointment Latter: This contract Is valld. subject to (4} satisfactory
werificstion as enumerated In para 3.6 sbove. (b) your acceptance of the offer within
the time lmit stipulated and your jolning duties,

Governing Law & Jurisdiction: The terms and conditions of this letter of
appointment/ employment contract shall be governed by the laws of India and
disputes arising herein shall be sublect to the jurisdiction of the courts 2t Bangaora
or &t your place of posting as on the date the causa of action of the sald disputeis
Eaid to have arisen,

Nen-Solicitation; - You hereby agres not to sollclt ar causs to be solicited. either
during the currency of this letter of appointment and berond (e cessation of your
smplayment with the Company, either veluntary or inveluntary, any emplayes in the
employment company, or directly or Indirectly, individualiy or on hehaf of any
other person. firm corporation or entity, (3) interfere with the Company’s
continuing relstionships with its existing employees. ) sttempt to induce such

Galnn
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emplavees to leave thelr employment with the Company. [c) interfers with
Company's continulng relati onships with Canpany's suppiiers or customers, «
[d) sell. attempt to sell or solicit the sale of products or services competitive
with those of the Campany to Comp any’s customers, or (&) take any action to
discourage or divert any suppler or customer from deing business with the
Company

Kon-Campete: - The Employes hereby understands and sgrees that soms
restrictions on Ity activities during and post the Emploves’s employment is
necessary to protect the goodwill and other legitimate interesis of the
Company. The Employes agrees to, during his employmsnt with the Company,
to perforr for the Company such duties as it may designate from tme to Eme
and will devote his full time and bast efforts to the business of the Company
and

Vehilst {n employment, the Exmpiloyee agrees not to undertake any planning for
any outside business that may be directly or indirectly competitive with the
Company and during emplayment with the Company;

For a period of one year after your cessation of employment with the
Company the Employes undertakes not to compete, directly or indirectly,
with the Company. whether a5 an employes a consultant agent partmer,
owmer, investor or otherwise

The Employea also hereby undertakes. not to engag in any manner in any
activity that is or maybe at any point in Hme & in any manner compatitive
with the businesses of the Company

The Employes shall not. during his/her employment with the Corpany and for
a period of twelhve months thereafter, without the prior written approval of
the Managing Director of the Company. engage in any other professional
employmient or consulting. or directly or Indirectly participate in or assist
any business with any current cilent or customer of the Company.

‘The Employes shall not. during his/her employment with the Company. angags
in any gainfud employment with any other Company. —
Representation. The Employes represents and warranes that s/he ! &
subject to any court order, agreement. arrangement or endartaking Inchiming
but not Bmited to non-compete and non-sobict obligations or any other
dizshillty which may in any manner restrict the Employea either from
accepting the terms and conditions detailed In this letter of appolntment or
from performing your functiens and providing services under the lstter of
appolntment

Interpretation fSeverability. if any term condition. or provisien in ths
Letter of appointnent is found to be invaiid, unknfil or unenforceabls ta any
extent the parties shall endeavor In good fath to agres ta such amendments
that will preserve. as far as possible. the intentions expressed In this Ltter of
appointment. If the parties fall to agree on such an amendment. such imvalld
term. condition or provision will be severed from the remaining terms,
conditions and provisions, which will continue to be valid and enforceabls to
the fullest extent permitted by Lo,

Walver of Breach. Any walver of the provisions of this Letter of
appointment or of a party’s rights or remedies under this Letter of
appointment must ba in writing to be effective. Failure naglect. or delay by 2
party to enforce the previsions of this Letter of appolatment or its rights or
remedies 2t any time will not be construed as a waiver of such party's rights
under this Letter of appolntment and will not 1n any way affect the validity of
the whole or amy part of this Letter of appointment or prejudice such party's
right to take subsequent action. Mo exercise or enforcement by sither party
of any right or remedy under this Letter of appointment will preclude the
enforcement by such party of any other right or remeds under this Letter of
dppalntremt or that such party is entitled by lawto enforce.
Survival. Al such provisions explicitly stated to survive the termination of
thiz Letter of appointment and those which by the very nature and ™ jage
are Intended by Partles to survive shall so survive termination or & wvof
this Lettar of appolntment.

Relocatlon: expenses towards shipment of housshold goods) car (as
applicablel: You are entitled to avall relocation assistance as per the HGS
Employes Relocation Assistance Policy. In the event of voluntary cessation of
eruployment with the company within one year from data of jaining You shal
be ltabie to pay the amount recejved towdrds shipment of household goods
and / or car a3 per the retention clause in the policy.

Maternity Benefic All women employees would be sntitled for maternity
benefits as per the prevailing Maternity BenefitAct

Acceptance: If the terms and conditions of appointment enumerated in this
littar of appolntment are acceptable to yeu, please sign the duplicate copy of
this lettar of appaintment s a token of your acceptance of the appointment
and the terms and conditions thereof and remucn It to the HR Department.:

W





